Eagle Mountain/ Saginaw ISD

Job Description

TEACHER OF THE VISUALLY IMPAIRED
Job Title:  Teacher of the Visually Impaired
Wage/Hour Status: Exempt
Reports to: Director of Special Programs
Pay Grade: Teacher Pay Scale
Dept./School:
Date Revised: 1/22/08
Primary Purpose:

To facilitate learning and to promote the cognitive development of students.

Qualifications:

Education/Certification
· Bachelor’s degree 

· Valid Texas teaching certificate (General Ed or Special Ed)
· Braille and teacher of the Visually Impaired certificate

Special Knowledge/Skills
· Ability to instruct students and manage their behavior

· Preparing, implementing, and evaluating an annual educational plan for each student based on individually asses needs in accordance with district procedures

· Using appropriate assessment instruments pertinent to instructional areas
· Preparing lesson plans for each student

Experience
· Classroom teaching experience preferred
Major Responsibilities and Duties:

Assessment and Interpretation
1. Assists in early identification of students with visual impairments

2. Conducts functional vision assessments according to prevailing  professional standards

3. Conducts assessments with consideration of the characteristics of the student, i.e. handicapping condition(s)

4. Makes contact with parents, teachers, doctors, and other professionals as needed to gather information about the visual impairment in order to better understand the student’s needs.

5. Interprets data from assessment procedures to determine program

6. Eligibility and to make recommendations for needed modifications of test instruments and instructional programming

7. Participates in trans-disciplinary assessment teams when appropriate for students with visual impairments
Program Climate/Staff Relations
8. Attends all Admission, Review, and Dismissal Committee meetings for students with visual impairments

9. Consults with assessment personnel as to the needs and modifications   necessary for each student with a visual impairment

10. Participates in planning of trans-disciplinary IEP’s and/or develops     specific VI goals

11. Consults with teachers, other school staff, and parents about ways to  facilitate learning for students with visual impairments 

12. Plans and implements training programs for staff and/or parents when needed

13. Works with others to develop appropriate program strategies for students with visual impairments
Program Implementation
14. Assists in the development and delivery of appropriate services to students with visual impairments

15. Adheres to established program goals, objectives, and priorities

16. Plans, maintains, and/or participates in a system of accountability for services delivered

17. Performs any relevant duties as may be assigned by the Director of Special Programs or Special Programs Coordinator
Fiscal/Facilities Management
18. Completes annual TEA registration requirements 

19. Accesses support resources (ESC, TSBVI Outreach, State Library, Texas                Commission for the Blind, etc.)

20. Provides necessary information about the benefits of braille and Texas School for the Blind and Visually Impaired to parents

21. Completes required paperwork in an accurate and timely manner following both state and federal guidelines

22. Maintains an accurate and current inventory of materials and equipment 

(including those received from APH)

School/Community Relations
23. Assists in providing coordination services between the school system and other   relevant agencies to facilitate services for students with visual impairments and their families

24. Effectively communicates knowledge and ideas both orally and in writing to parents and staff

25. Maintains effective interpersonal relationships and communication in the professional setting

Professional Growth and Development
26. Follows federal, state, and local policies and procedures in the identification, assessment, and delivery of services to students with visual impairments

27. Engages in continuing professional development to enhance knowledge of current and effective practices as it relates to students with visual impairments                                        

28. Performs duties in a professional, ethical, and responsible manner as defined in the TEA Code of Ethics for Educators

Supervisory Responsibilities:

Supervise assigned teacher aide(s).

Working Conditions:

Mental Demands/Physical Demands/Environmental Factors:
Maintain emotional control under stress. Frequent standing, stooping, bending, pulling and pushing. Move small stacks of textbooks, media equipment, desks, and other classroom equipment.


The foregoing statements describe the general purpose and responsibilities assigned to this job and are not an exhaustive list of all responsibilities and duties that may be assigned or skills that may be required. 
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